USW and RockTenn Meeting
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9:00 am — 3:00 pm

Introductions: USW and RockTenn

Historical Overview, Mill Products and Capabilities - John Conkle and Chuck Whitt

Review of RockTenn Union Affiliation - Dennis O'Brien

Master Agreement Impact and Overview — Dennis (" Brien and Dan Flippo

Health Insurance and Benefits — Karen Poole
Medical

Dental

Life

Disability

401K

Pension and PILMPF

Gh LA g b

Retiree Medical and Life Insurance - Dennis (' Brien

Substance abuse Program — Steve Hess and Maria Martinez

“Premium Pay” - Dennis O'Bnien

Compressed Rate Discussion — Chuck Whitt, John Conkle, Dennis O"Brien, Dan Flippo

Labor™Management Philosophy Discussion — Dennis ("Brien, John Conkle, Dan Flippo, Chuck Whitt

Miscellancous

Lunch Break — on site in meeting room
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RockTenn Substance Abuse Policy
(rev 2)

RockTenn Services Ine. (“RockTenn™ or the “Company™) and Union, Local # arc concemed
about alcohol and drug abusc and their affects on employees, job performance, the work
environment, and the customers’ and public’s confidence in our operations. Therefore, the
following conduct violates this policy and may result in discipline up to and including discharge.

* Usage/ingestion, possession, sales, manufacture, transportation, dispensation or
distribution of alcohol, drugs, intoxicants or controlled substances or drug
paraphernalia of any kind on Company property or while in the course and scope
of cmployment.

* Reporting to work or remaining on duty while impaired by, or under the influence
of alcohol, drugs, intoxicants or controlled substances of any kind.

* Involvement with alechol, drugs, intoxicants or controlled substances outside of
working hours or off Company property to the extent such conduct adversely
affects the ability of the employee to attend work and/or to safely and properly

perform his job.

* Conviction of or pleading guilty or nolo contendere to a criminal charge of sclling
or possessing with the intent to scll any illegal controlled substances.

"Controlled substances” includes the non-authorized use of prescription drugs. An authorized
use of prescription drups exists only if (a) the cmployee 15 using and/or consuming prescription
drugs in compliance with a healthcare practitioner's prescription and (b) the hcaltheare
practitioner has certified that the employvee’s use and/or consumption of the prescription drugs
will not pose a risk of injury to the employee or others in the workplace. All other use and/or
consumption of prescription drugs amount to non-authorized use of prescription drugs.

To cnsure & safe work environment, employees and applicants are subject to drug testing as sct
forth below. The Company may require drug testing in the following evenls/circumstances:

1. Pre-Employment.
2. Work-related incident that results in bodily injury or property damage

a. If an incident involves bodily injury to an employee, or third party (including, but
not limited to, temporary labor), and off-site medical treatment is sought, then the
injured employee or third party will be required to submit to a drug test; and

b. If an employee or third party causes bodily injury to another employee or third
party or property damage while in the course and scope of employment, the
employee or third party causing the injury or damage will be required to submit to
a drug test.



3. Reasonable Suspicion - Any employee who, by reliable evidence, or by their obhserved or
reported behavior, may be reasonably suspected of using, having ingested or being under
the influence of drugs, alcohol or medications while in the course or scope of

employment.

4. Random Testing. -. Random testing of employees selected at random by a third party
vendor will be administered a maximum of three (3) times annumally to a maximum of
20% of the employees per test,

a. Employees shall upon reporting to work in a facility be directed, as soon as is
practical, to a testing area or facility to provide a sample.

b. Employees shall, upon physically reporting for the test, have four (4) hours to
provide a sample. Failure to provide a sample in that time may be considered a
refusal to provide a sample.

5. Layoffs or leave of absences of thirty (30) days or more.

All substance testing will be conducted by a facility selected by the Company. To assure
accuracy, a stringent chain of custody procedure will be followed. Any positive result for drugs
obtained during the screening procedure will automatically be scheduled for a sccond
confirmation test of the original sample using Gas Chromatography/Mass Spectrometry
(GC/MS) according to standards established by the National Institute on Drug Abuse (NIDA).
The lab chosen by management will be NIDA certified and cut off limits for negative/positive
sample determination shall be as follows:

Amphetamines 1000* 100
Barbiturates 200 100
Benzodiazepines 200 100
Cocaine/Crack 100 50
Marijuana (THC. Cannabinoids) 20 )
Methadone 300 200
Opiates (Narcolics) 100 100
Phencyclidine (PCP) 20 10
Propoxyphene 300 200
* Also includes MDMA (Ecstasy), MDEA (Eve), MDA and PMA at 100
| ng/ML screening threshold

The cut off limit for negative/positive sample determination for aleohol shall be a blood
aleohol content of 0.04.



An employee tested may be temporarily suspended or transferred to another job at the
Company’s discretion (pending test results) wherce the Company believes that the
suspension or transfer is reasonably necessary to protect the health or safcty of the
emplovee, other employees, or the public. If the initial test is negative and the employee
has been suspended, the employee will return to work with full back pay.

A positive test for use of drups andfor alcohol (other than the authorized use of
prescription drugs) is just cause for immediate discharge. Although an employee has the
right to refuse to take a substance abuse test, he/she must understand that delaying the
implementation of the drug and/or alcohol test, or failurc to submit to such testing, or
otherwise not cooperating in the testing process, will be treated as a positive test and also
is just cause for immediate discharge.

Interfering with the sample collection and/or testing procedure, including but not limited
to swapping samples, providing “clean”™ samples, adulterating samples, and/or the use of
any product or chemical, including water, with the intent of interfering with the sample
and/or test, is just cause for termination of employment. If the test results are reported as
diluted ncgative and there is not sufficient evidence that the dilution was intentionally
caused, the Company will require the employee to submit another sample. The last
submitted sample shall be the sample of record. Test results reported as diluted positive
will be treated as a positive test.  Any other failure to comply with this substance abuse
policy may result in discipline up to and including discharge.

Employee Assistance

The Company recognizes that substance abuse may be a trcatable problem. A
rehabilitation program is available through the Company's health insurance program to
assist cmployess o correct a problem before it impairs performance and jeopardizes
employment. The decision to seek carly diagnosis and accept treatment for a substance
abuse program is the responsibility of the employee. If an employee desires o seek help
through a rchabilitation program, he or she must ask for such help prior to being notified
that he or she will be required to submit to a test,

If the employee docs not seck help and the problem comes to the attention of Rock-Tenn
Company, disciplinary action will result, up to and including discharge. It the employee
is offered a last chance agreement, he or she will be required to complete a prescribed
treatment program before returming to work. If at any time the employee fails to live up
to the terms of the agreement, the employee will be terminated. This offer of
rehabilitation is a one-time opportunity. In order to remurn to work, the employee must
successfully complete a prescribed treatment program and provide written evidence from
the dircctor of the program of such completion. For up to two years following
completion of the treatment program, the Company may test the employee without prior
notice. If the test is positive, the employee will be terminated.



Substance Abuse Policy

Acknowledgement and Receipt

[ have received a copy of the Rock-Tenn Substance Abuse Policy and with my signature
acknowledge that I have read and understand the policy.

Emplovee’s Mame (Please Print)

Employee's Signature

Date
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High Deductible Health Plan (HDHP) - Health Savings Account (HSA)

(08/01114)

ANTICONVULSANTS
carbamazepine
carbamazeping ext-rel
clonazepam

divalpross sodiurm dedayed-red
divalproas Sodium exf-rel
afhasuxinide

Tetlamalte

Iamatiic

lamaotngine ext-rel
lovefiracelan
leveliracetam exi-rel
qecarhazepine
phenabarhiis!

phemytoin

phenyloin sodivm extended
prirmichoang

Hagabing

fopiramafe

valproic acid

ZornEarmide

Epited

BOWEL PREPARATIONS
pag 3350%iecinnlyles

CARDIOVASCULAR

CONDITIONS - OTHER
ANTIARRHYTHMIC AGENTS
amiodanne
disopyramide

Sncainid

propatenans
propafenons suxt-rel
=otaiod

=zotaiol AF

Pacerong

ORAL ANTIANGIMAL AGENTS
iznzorhide dinitrate
isnzorbide mononifrale

mitroglycerin

5L and chewabls Grmuiabions ame nof incheded

o i sl

TRANSDERMAL!

TOPICAL ANTIANGINAL AGENTS
mifroglycenn fransdermal
Minilran

CORONARY ARTERY DISEASE

ANTIHYPERLIFIDEMICS
alorvastatin

choleshyraning

coleshipol

fanofibrate

fanofibnc acid

ferwaflnie aokd delaped-rel
fiurvastatin

gemiibrozil

lovastatin

miacin ext-rel

a.rmg-aa ackd efind esters
pravastatin

Simvastatin

FProvailite

COMBINATION ANTIHY PERLIPIDEMICS
amipdininestonasiatin

DIABETES
Overdbe-Cownter (OTC) products regquing 8
prescriphion. Coverage may very by plan

ORAL DIABETES AGENTS
acarboss

chiorpropamide
gfrmapmde
gfﬂr-'r.ie ext-rel

HYPERTENSION

ACE INHIBITORS/

ANGIOTEMSIN || RECEFTOR ANTAGOMISTS
benazepnl
henazeprlhydrochivmothiazide
candesanan
candesartanfiydrocilorotiiazide

cafannt
capfopnihydrochiomnihiazide
anaispni
enalaprivhydrochiorothiazide
eprosartan

fosinapri
fosinoprihydrochlorothiszide
irhesartan

Generics Only Preventive Therapy Drug List

" e T
lisfneyard
isinopnifydrochlomnthiazide
lozartan

lozarfandydmochiomthiazids
rCEIET
mogxipnlhydrochiomhiazide
penndop

quirapl
quinapnlhydrochiomdhiazide
rarmipnl

fedmizanan
fedmizantandydrochionthiazids
frandalapnl
valzartandydrochiorothiazide
Quinarelic

ACE INHIBITORICALCIM CHANNEL
ELOCKER COMEIMATIONS

amiodipinebenazep

BETA-BLOCKERS

acebutalol

afemalod
afenalplchionthalidone
betaxolol

Disoproiol
bisoproiolhydachiorothiazide
caneaiol

lahataio!

matoproio!

matoproiol succinafe axt-rel
metoproiolfdmochioroiiiazide
L Eele el
nadoiolbandmofiumethiazids
pindotol

propranoiol

propranoial axi-red
propranciolMydrociionoihiazide
timalol maleats

CALCIUM CHANMEL BLOCKERS
arr#adlpvm

n'rﬂbaum axf=red
dilfiazem XK
felodipine ext-red
P

_Il!-l.'-ﬁJ'J_ul_EB
|||_|:ﬁmln_ i
feciphng ea-ned
maoidiping exf-red
verapamil
varapamil exi-rel
Afeditab CR
Carfia XT

Piagse nale’ TRis lis reprasents brandsd generics in upper- and lowercase fahcs, and genenc products in losencase faies.

Some slrengihs of dosage fomms may not be inciuded in the Prevenive Therapy Drug List and cadain producis or cabegonies. may not ba covanad, regardiass of fhair
appearance n $is document. Pleass check with your plan provicer should you have any quesions about coverage. Additional medica$ions may be induded in this list fram
UMWMMWMIEM&E“M reguiremerts and'or LS Injamal Revenss Syslam (IRS) guidansa. This lisf includes mecications considensd pravening

by the IR, it may nol include all preventive madcations

This Preventive Therapy Dng List has besn adopbed by the reterenced heslth plan. CyuS/caremarnk makes no representations regarding its compliance with applcabie legal
raguiraments. Tra Pravaniive Thearapy Drug List should be modifisd as necessary or desinsd by T plan sponsor Dased on e advice of the plan Sponsor's counsad.

108-28760a o71514



our-co
Dilt-XR
Nifediae CC
Mifesclical XL
Taztia XT

DIURETICS
amiloridehpdrochioroivazide
chigvolivazide

chiprthalidons
hydrochiorothiazide
indaparmide

mathycioliiazios
tnamferenedfydmohiorothiazide

OTHER ANTIHYPERTEMSIVE AGENTS
amigdipinefaelmizantan

clomiding

clomiding fransdamal
clomidinedchlarthadane
CuanEenE

guanfacing

hydralazine

methyidopa
methyidopathydrochioroiiazide
e Semine

Clovpras

MENTAL HEALTH
ANTIDEPRESSANTS
SHTION SOIrE
bupropion

buproplon ext-rel

imiprarmine HCH
i.rll‘h'ﬂr“ﬂﬂlll"l‘ﬂ' pafnmoale
maprotiine

mirtazapinge
nortrpiylineg
parcuedime HCT
paroxetine HCI ext-rel
phenelzing
proiripiyiing

sariraling
tranylcypromine
frazodone

veniafaxing
veniafaxing exf-rel

ANTIPSYCHOTICS
ciilorpromazing
clozapire

Auphenazing
fuphenazing decanoate
halopendol

olanzapine

olanzapie orally dizinfegrating fabs
pemhenazing

quetiaping

nspendons

thiordazing

thiabtixene

Infiuoperazine

Ziprasidone

OSTEOPOROSIS
slendronats
calciforiin
cacilomindsaimon
ibandronate
ralouifens

PREVENTIVE CARE SERVICES
AGENTS FOR CHEMICAL DEFENDENCY
BcamproEaie caloium
buprenomphing subiingual
buprenophinedialoxane subinguesl
digulfiram

nalfrexons

Depads

ANTHOBESITY AGENTS
benzphelaming
diethyipropion
phendimefrazing
phentemming
EMO¥ING DETERRENTS
bipropion ext-rel
nicofine polacriex
nicoding transdemmal
Buproban

Crar-the-Counter (0TC) products nequine & prescriplion
Coverae meay wary by pian

RESPIRATORY DISORDERS

ANTICOAGULANTSS
PLATELET AGGREGATION INHIBITORS
anoxapant
Forvdapanimi
cdid

VARIOUS CONDITIONS
ANTRMALARLAL AGENTS
sfovaquonajproguani
E:Humr.}t.!ma-

mefloguing

DENTAL CARIES PREVENTION
sodivm fuomde

IMMUNCSUPPRESSIVE AGENTS
cyciosponng caps

mycophenolate mofetl
mycophenalate sodivm delayed-nel
sirolimis

Tacrolimus

Gengraf

WOMEN'S HEALTH
ANTIESTROGENS
tamoxifen

ARDMATASE INHIBITORS
Anasimzme
Exemestans

letrozoie

CONTRACEPTIVES
EE = athinyl estradicl
ME = mestranal

LOW-DOSE MONOPHASIC PILLS
desngesielEE 01550

i 2430
athynodiod discetafeEE 1/35
levonorgestrelEE 0. 1/20 and EE 10
levenargestrelEE 0. 1530
nonethingdnone seafaleEE 120
norethinagrone acelate/EE 1/20 and iron
norathindrone sacefafe'EE 1.530
norethindrone acefafeEE 1.530 and

iro

morpthinaroneEE 0,435
morethindrona/EE 0.5535
mnorathindrona/EE 08425 chewahlo
norethindrone/EE 1435
morethindrone/EE 1750
morethirndroneME 150
norgestimaleEE 02535
norgestrelEE 0,330

HIGH-DOSE MOMOPHASIC PILLS
sfhynodiod diacetsfeEE 150

norgestredEE 0.550

Flease nofe: Tres ist represents brandesd Qersica it undsl- 0% Iowarcass TRl and gananc products n lowercase faics

Same sirengths or doaages farme may nol Bs includad in tha Praventive Therapy Onug List and certzin products or Gatesgones may nol be covesed, negardbs of i
appRArancR In this focument. Flease check with your plan provader shouldl you have any quesions About covarage
tires 40 Simee in complarcs wilh Aferdabls Gane Act equinements andior U.5. intemal Revenues Sysiem (IRS] guidanca. This i inghades medicalions congidared praventive

by tree 1R5; it may ot include all prevertive madications.

- Budrhonal medcabons may

ba mcluded in ths kst from

This Fraveniiva Thampy Drug List has been adopbed by the rdenenced health plan. CVSicamnmans makes ne rpresantations. regarding &5 compllance with appiicatic legal
requirsmerrs. The Préwentive Therapy Dug List should be modified a5, necessany or desired by the plan sporrsor based o B advice Of the plan sponedr's Gounsael

106-27979%a 071514



BIPHASIC PILLS
desogestrelEE 01520

TRIFHASIC PILLS

desogesirelEE 0.1-0.0257
0.125-0.0250.15-0.025 mg-mg

L0530

0.075-40/0. 125-30 mg-meg

monethinomons'EE 0.5-35"
0.75-35/1-35 mg-meg

riorethindroneEE  0.5-35
1-3540.5-35 mg-mcg

morethindmnsyEE 1-200
1-30/1-35

norgestimateEE 0.18-35
0.215-351, 25-35 mg-mcg

EXTENDED-CYCLE PILLS
drozpirenonaEE 320
drospirenonaEE 330
levonorgesirelEE 0 1/20
levonomesiredEE 01530
levonomesirelEE 01530 snd EE 10

CONTIHUOUS-CYCLE PILLS
IevonomgesielEE 009820

PROGESTIN-ONLY PILLS
norethindromne 035 mg

EMERGEMCY CONTRACEPTION
ievonorgestrel
fevenorgestrel - Next Choice One Dose

TRANEDERMAL PATCH
narelgesiromin/EE

MISCELLAMEDUS CONTRACEPTIVES
rredroxyprogestencne acefate
150 mgimlL

PREMATAL VITAMINS
PREMATAL VITAMINS - ALL GEMERIC
FRESCRIFTION PRODUCTS

Flaase ot This st represents branded genencs in upper- and iowernase Malcs, and genenc products in lowaiGaess Talcs

Some strengths or dosage

appearansa in this docyment Pisase check with your plian

mmmmmlanmwmmwmmmwmmmmm regardiess af ther
provider should pou have any questions about coverage. Addiional medcalions may be included in thia kst fom

time 1o time in compliance with Afcrdable Care Act requirmmants andior LS. intemal Revenue Syatem (IRS) guicence. This Ist ncludes medicabons considersd preventie

by tha IRS; i may not includa all preventie medications.

Thi Presentive Tharagey mgmmmmpm by the referenced health plar. CWSicaremank makes no repressmiaions regarding is compliance veth spolicable egal
requrements. The Frevensye Treapy Drug List should be modified & necessary or desired by the plan aponear besed on the advics of the plan sponsars counsel

106-28783a 071514



CCP-U AND HSAs

'1 KO ]\T“ e

The Consurmar Choice Plan (CCP-L)) is considered a
qualified high deductible health plan by the IRS. That
means that, when you enroll in the CCP-U, you have
accass to a tax-favored Health Savings Account [H34)

You may usa funds in your HSA to pay for eligible
miedical, dental and vision expenses, including the CCP-L
deductible and coinsurance. The account also provides
you with the flexibility to choosa when you spend the
fumids in it —you can decida to pay eligible expenses
out-of-pockat rathar than using your HSA funds and save
those HSA dollars for future expansas instead. Because
the account is always yours and rolls over year to year,
HS%As are great for building respurces for longerterm
healthcare needs swch as medical, dental and vision cara
coverage after you reting,

Getting Started: Enrolling in the HSA

When you enroll in the CCP-LU, RockTenn contributes

te your HSA. If you are covering yourself only through
thi CCP-U, RockTenn's full standard contribution is
£500. If you cover any dependents, RockTenn's standard
contribution is $1,000, Howewer, for January 1, 2015
CCP-U enrollees, RockTann is making a one-time

additional contribution to your HSA of $650 for employee-

only coverage and $1,300 if you cover dependents.

To build up your HSA, you may also contribute to it. Once
you have enrolled in the CCP-U, you will be asked if you
wiould like to add to your HSA by making your own pre-
tax cantributions to your HSA. i you anrall by phone, the
customer service reprasantative will ask you how misch
you would like to contribute for the year. If you anrell

an the web, the HSA screen will be prasanted to you
immediately after you maksa your election to perticipsts in
the CCP-L.

Mote: Because of s taxadvantages, the IRS limits the
amount of new contributions to your HSA annually. The
total of your annual contributions - when combined

with the company’s contributions — cannot exceed the
maximums shown in the chart on this page. That meaans
yOU Can contribute up to $2,200 per year if you are single
or $4,350 if you are covering dependents to add to the
2015 RockTenn company contribution.

The contribution you elect will be divided by the total
number of paychecks you receive for the year.

Building Your Account: Contributions

It iz important to nota that you can start, stop or change
your HSA contributions at any time during the year. To
make a mid-year change, call the BSC at 1-866-436-1768
or log on to the website and the change will be made
within your next two paychecks.

EMPLOYEE-OMLY OTHER CCP-U
CCP-U COVERAGE TIERS

HSAs AT A
GLANCE

COMTRIBEUTIMG TO YOUR ACCOLUMNT

Total regular LUp to 3,250/ Up to $6,650/
contributions  year pre-tax Wear pre-tax
Maximum £2,200 $4,350
employasa

contribution to
HSA for 2015*

Company 2500 falsg one 51,000 jaiso one
contribution to tirrvey anly for time onfy for
HSA®® Jdanuary 1, 205 January 1, 2015
enrollees an enroflees an
additional $650)  additional §1.300)
Catch-up Up to $1,0004ear additional if you

contributions are age 55 or alder

MANAGING YOLUR ACCOUMNT

Cazh accounts under 2,000 earn
interest

Investing

Amaunts owver 52,000 can be
invested in mutual funds, Investment
earning!-: accumuiata TEI—frEH

Rollovers Account balance always belongs to
woul,, 0t rolls over from year to ysar. ..
it 15 yours 1o keep and use even i

you leave RockTenn

* i anroled aw of Jaruary T, 2015

=2 The full stancard compéay contribudion ks macs andy IF wou s eanoileg
v I CCF as of Janwary T. A provaded smount may be contributed @ pou
errali durimg the yeee Th company comiribunon Saunrs towand S slowed
reguiar confributions (3360 or $6.650 sramaally)



CCP-U AND H5As

Using Your Account: Distributions

When you decide to use money from your account,
accessing it is easy. You can use these methods:

* Tha Health Saving Account Debit MasterCard®, which
can be used just like a tradtional MasterCard to
pay for ehgible expensas up to the curent balance
in your account. This card mey be used ampwhere
MasterCard is accepted and at automatad taller
rmachines (ATMs) = fees may apply to withdraw cash
to pay for eligible expensas.

* The checkbook feature, which allows yvou o write
checks against your account. Chacdks are availabla
through the administrator, Optum Bank for
approximately 510 for & book of 25 checks.

¢ Onling bill payment, which peys providers directhy
from your account.

A5 long as you are using your account for eligible

medical expenses, yvour withdrawals are not subject to
federal taxas. RockTenn and yvour benefit administrators
{UHC, CVS Caremark and Optum Bank) do not require
documentation for what you are spending your HSA
rmaney on - but it is important to keep all receipts in case
of an IRS audit.

You can use your HSA for a variety of eligible healthcare
expenses, including:

¢ CCP deductible and coinsurance

» Dental plan deductible and coinsurance

& Yizion plan co-payments

¢ Prescription drug costs

» Contact lensas, eveglasses and [aser eve surgery

* Heanng devices

* Orthodontia

¢ Smioking cessation clazses and prescriptions

¢ [nsurance premiums for Medicars (bt not Medicars
supplement insurance), COBAA coveraga, cartain
lang-tarm care coverage and health insurance while
VOU Bre recening unemployment

You may use HSA funds 1o pay for expenses thet are
entirely non-medical, but you have ta pay Incomea taxes
an rmaney usad for non-medical expenses, and an RS
penalty applies if vou use the money for non-medical
expenses before yvou reach age B5. Currenthy, that
penalty is 20%.

HSA Basics

# pdonay, from your paycheck or from the
Company, is deposited into your account taxfree.

= Your accaunt earms interast or can be invasted o
qgrona For wou.

* Contributions and earnings accumulate in your
account tax-frea.

» Withdrawals for qualified medical expenses are
not taxed.

* Your account is abways there for you = funds do
not have to ba used every year,

# You own the account = it stays with you evan
after you leave the company or retire.

Growing Your Account: Investing

Contributions to yvour H3A are initially deposited into a
cash account, which earns interest. Once the balance
in yaur cash account reachas 52,000, vou can opt 1o
transfer amy amounts over 52,000 1o an investment
account. Once you establish an invastrmant account,
wou determing how the funds in it are invested through
available mutual funds. All interest and investment
garmings accurmulate tax-frae in your investrmarnt
account. Keep in mind that, a5 long as your funds are
in Optum Bank, they are FOIC insurad; howesvar, like all
other imvestments, ONce your account contrbutions are
imvested in mutual funds, they are no longer insured and
ara subject to risk just as other investmants would be.

=4 fetad aumser af cmplopaes are pnabke fo gaicipate i HEAs dua Ny
Medicare partizipafion snd cifar factors. F yow sre unabie fo participade

itr &1 HEA, you may be ciigibie fo panticipare in & Haaith Ralimbursamant
Appowal (HRA) Marauglh Rock Tarn, HRAs are wimiler to K5 i ! ihe
campany corfributes fo them on yowr befal, and you may usc HRA funds
far aligihia faalifae eepenaas white srnplayad by Roc Tans and eanilag
in @ COF plan. HRA funde will rodl over aadh year vou are enralffed #n e plan;
Feaviar, Jou may nof take funds with oo wies yow eva RackTean, ¥ you
are mof aligitds for g0 HSA, comtact the B850




Spouse Surcharge

RockTenn works hard to ensure our medical coverage remains competitive. One way ta help balance
COsts is our spouse surcharge program.

If you are married and cover your spouse through RockTenn's medical plan, you may be required to pay
an additional fee known as the “spouse surcharge.” This fee is 390 per month in addition to your regular
paycheck deduction for medical coverage. If your spouse works and has access to medical coverage
through his or her employer and enrolls for RockTenn medical coverage instead of his or her company’s
medical plan, you will pay the spouse surcharge.

There are exceptions. If one of the following applies, you will have the option to waive the spouse
surcharge during your benefit enrollment;

* Your spouse’s emplover does not offer medical coverage.

* Your spouse is not eligible for medical coverage at his/her place of employment (for example, because
he/she only works part-time).

* Your spouse is self-emploved and has no medical coverage.
= Your spouse is not employed.

* Your spouse is enrolled in his/her company’s medical coverage and enrolls in RockTenn coverage as a
secondary coverage.*

* Your spouse is a RockTenn or RT3 Packaging employee,

The spouse surcharge does not factor in the quality or cost of coverage at your spouse’s employer. You
should compare your spouse’s available medical plan (coverage and cost) versus RockTenn's plan
(coverage and cost, including the spouse surcharge) to determine which plan is right for your family,

The spouse surcharge will be effective January 1, 2015. The 590 per month surcharge will be added to

your regular paycheck deduction for medical coverage. You should begin considering your options and
comparing the costs of the medical coverage available to your spouse if the surcharge applies to you.

RockTenn does not want you to have to pay the surcharge. We'd prefer working spouses to be covered
by their employer's plans. Many employers have similar surcharge programs, or completely exclude
spouses from coverage except by through coordinating as secondary coverage, all with the goal of
controlling rising healthcare costs.

*Note that if your spouse is covered by Medicare, RockTenn is still primary and therefore, the spouse
surcharge applies.



Wellness Program Highlights

Ome of the very few, but most impactful, strategies we have to contral health care cost increases is to improve or maintain our
health. That is why RockTenn is willing to pay more of the health insurance premium for employees who are taking action toward
good health. The Wellness program is run quarterly. You do activities during one quarter b lower your paycheck deductions the next
quarter,

Confidentiality matiers. The program is administered by a third party, RedBrick Health, who does not provide any specific information
back to RockTenn other than how much we should reduce your paycheck deductions by each quarter. RedBrick Health does not
report what activities you did, onby the total points earmed.

When you participate In wellness activitles, you can earm up to 150 points per guarter. These points are applied directly to your
mizdical plan premiums and reduce the amount you pay for medical coverage each paycheck. If you do not participate im any
wellness activities, your paycheck deductions for the guarter will b2 5150 higher than they otherwize would be [approsimately

511 54 per paycheck). You will get full credit for amything you do — so if you only earn 80 points during the quarter, your paycheck
deductions would only be 570 higher during the quarter instead of 5150.

You are not required to participate in the wellness program — it is voluntary. However, il you participate in the wellness program, you
pay less for medical coverage,

You do not have to be in perfect health (or even close to it) to earn all wellness points each quarter. The focus is on participation.

Exarnples of wellness activilies you can complete to earn points are fisted in the chart below:

ACTIVITY
Take a health assessment annually. The health assessmaent form is available
onling, by paper or by phone. You have to take the health assessment once a year
| before any other points can be earned.

POINTS EARNED

20 [Once each wellness year)
40 points per guarter after
Respond to the tobacco use guestlon on your health assessment annually or enroll | completing Health Aszasoment
in a smoking cessation program. i ¥ I |:Er||:r each wellness year)
Complete biometric screenings. Biormetric soreenings measure cholesterol lEvels,
blood pressure, BMI, etc. You may complete your blometric screenings at 3
RockTenn-sponsared health fair (whers available), your doctor's office or @ retail

clinic, such as those in certain Wal-greens or Target stores.

55 [Once each wallness year)

Track physlcal acthvlty, You can earn activity points for evaryday activities such as
walking the dog, a8 well a5 through activities such as running and biking. Be sure 1o
track your activity points online through RedBrick Health's Boost Activity Tracker.

2 polmtsf30 minutesday; up to &
rmaxirmum af 90 paints per
quarter

Complete a RedBrick lourney- program online. RedBrick lournaysTh |5 3 program
that focuses on specilic health togics. You can select a togic and receive
infarmation in fun, bite-sized formats, such as videos. Some of the subjects
include: Get Active, Diabetes Life, Eat Healthier, Stress Less, Sleep Well, B2 Tobacco
Free, Weigh Less and Healthy Back.

Up to &0 points per Journey

Enrodl and participate in a phone coaching program., Once you complete your
health assesement, & peraonalized plan can be ereated for you. Bagsed on the
results of your plan, a health coach may be assipned to work directly with you to
help you reach your health goals.

Upto 140

Healthy Measures. If your bhood pressure, cholesteral andfor BMI are in the
healthy target you can earn 15 points per health measwre per guarter. Youw can
aleo earn these incentive points if you IM@rove oW MSESURes YEar GVET Year.

15/ rveasure, puarter

Plant Specific programs. Carn points for participating in a plant spansared
wellness serminar or weight watchers program.

35 points

Cara Managemant. Earn points for participating in 3 United HaalthCare Care

25 paints

M.il'ﬁEEr'r'rEﬂl progran.

Rollower Points. Roll ower up to 35 points per quarter.

Each gquarer during the wellness
year

Participation would start September 16, 3015 to earn incentives that will reduce your medical plan paycheck deductions effective

January 1, 26,




United HealthCare and CVS Caremark
Network Information

United Healthcare (UHC) is the current medical plan administrator for RockTenn. RockTenn's Consumer
Choice Plan (CCP-U) option offers benefits both in and out of the provider network; though in network
costs are much lower for yow. The provider network that supports the RockTenn CCP plan is the “UHC
Choice Plus Provider Network™. Visit www.myuhc.com; click on the “Find Physician, Laboratory or
Facility link” and select the UHC Choice Plus provider network option for a list of all participating
providers.

CVS Caremark is the current pharmacy benefits administrator. Although CVS pharmacies are part of the
network, so are many other large chains such as Walgreen's, Rite Aid, Kroger, Publix and many small
local pharmacies. For details on all retail pharmacies in the CVS Caremark network, please contact CVS
at 1-B877-330-9274,



Preventive Care

Preventive care can help you detect and address potential health issues early. RockTenn — not an
insurance company or the federal government — pays 100% of the cost of preventive care when you use
in-network providers. With the Consumer Chaice Plan (CCP-U), your in-network preventive care is 100%
covered and you do not have to meet a deductible or pay coinsurance, just like all other plans offered by
RockTenn.

Examples of covered preventive care include:

» Doctor's office visits, such as annual physicals and annual age and gender-appropriate cancer
sCreenings

* Immunizations, both for children and adults

« Annual flu shots

If you are not taking advantage of your preventive care coverage, why not find a doctor and schedule a
visit teday? Cancer, heart disease and many other chronic conditions may start small and become more
serious problems over time. Detecting such conditions early is often critical to successfully treating and
managing them. And with your CCP-LU benefits, you can have a preventive care visit without fear of a big
medical bill.

It is important to note that not everything that looks like preventive care actually is. For instance, if your
doctor asks you to return to his or her office for a follow-up visit to review your test results after your
regular preventive care visit, the follow-up visit is not considered preventive care and, therefaore, i not
100% covered. Similarly, if your doctor refers you to a specialist after your initial annual preventive care
visit, visits to the specialist would not be considered preventive care and, therefore, would not be 100%
covered.

Find Out More
To better understand your preventive care coverage, visit United HealthCare's online preventive care
site at hittpy/ www . uhcpreventivecars. com

A Word about Prescription Drugs

With the CCP-LU, most prescription drugs are covered at 50% in-network AFTER you meet the deductible.
However, generic medications that are considered preventive care, such as cholesterol lowering drugs
and blood pressure pills, are covered at 90% in-network with NO deductible.
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VISION BENEFITS % RockTenn

=

RockTenn provides eligible employees with access to vision benetits through WEE which has more than 26,000 doctors
participating in itz national network, That means it is easier than ever 10 find providers who are in-natwsork — and

take advantage of the lower costs and higher benefits you'll receive, You can find participating WSF providers at both
indapendent doctor’s offices and sorme mapor retailers such as Costeo, Eve Cars Centers of Amenca, Vision Works and

Vision World.

VEP Network Providers MNon-VSP Network Providers

Exams (dilation imcluded; covered once avery 12 months)
Regular eye axam 100% after $10 copay Up to $55 allowance after $10 eo-pay
Contact lenses exam Coverad up to 55 Included in allpwance shown below

Frames (amy availahle frame; covered once pvery 24 months)

Frames Up to $150 allowance Up to £70 allowance
Standard plastic lenses {covered once every 12

Single vision 100% Up to $50 allowance
Bifocal 100 Lp to $70 allowance
Trifocal 100% Up to $30 allowance
Lenticular 100% Up to $125 allowanca

Contact lenses (covered once every 12 months)
Elactive Up to $125 allowance Up to 5125 allowance
Medically necessary Up to $210 allowancs Up to $210 allowance




LIFE INSURANCE BENEFITS

#2 RockTenn

RockTenn provides eligible employvees with the ophon
of purchasing valuntary ifa msurance for yourself, your
spouse and your dependent children. Costs vary based
an age, employes tobacco use and tha amount of
coveraga you purchase.

Eligible employees can enroll in thes coverage as a

nenw hire, during the annual benefits Cpen Enrpliment
percd or following an eligible family status change. You
may purchase employves coverage, up 1o seven times
your annual base pay (52 million maximum). Coverage
exceeding $500,000 15 subject to Evidence of Insurability
{EQH). You can anrcll for $25,000 or increase your
coverage by one kevel without EOI, up to tha guarantaad
ssue amount of $500,000, at each annual Dpen
Enrollrent period or if vouw have a family status changa).
Incresses in excess of one ncrement are allowed, but
are subject to EOI.

If wou elact naw covarage of INCNease your coverage for
waluntary life or disability during Open Enrpllment, you
must be actively at work on January 1 for that election to
taka effect. I vou are not actively at work on January 1,
tha eloction will not take effect until you have returned to
an active status for at least ane day.

If both you and your spouse work for RockTenn/RTS, you
may not also elect spousa voluntary e coverage under
your husband or wife's plan; and only one spouse may
purchase dependent child coverage through RockTann.

The chart highlights available coverage amounts for
eligible employees and your dependents. The Banefit
Serwice Canter offers an online tool that can help you
deterrming how misch voluntary life nsurance you nead.
Your coverage s portabla; if you leave RockTenn, wou may
comvert your coverage to an individual policy

Employse coverage F25,000 to
Supplemental life insurance iz 82 millicn
limited ta seven times annual pay  maximurm 32 millian)

$20,000 1o $300,000

Spouse coverage
Mt to excesd 100% of employves’s
base and voluntary life coverage;
SpOUSe COVETagE N excess of
$150,000 guarantesd issue limit
requires evidence of insurability,

Cependent child coverage
Aga six months to age 25

Svailable inthres
amounts: $5000,

£10,000 or $15,000

Mode: Tou e always the bensficiany for spouse anddor child covaraga.
M you choose child coverage, all of your children will be covered for ane
ST
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